
	
	

	
	

Women	remain	globally	marginalized	in	the	labor	market,	and	as	a	result,	experience	heightened	risks	of	
poverty.	In	2018,	out	of	the	38.1	million	people	living	in	poverty	in	the	US,	56%	or	21.4	million	were	
women.1	This	condi*on	has	a	strong	correla*on	to	women’s	unequal	access	to	earning	opportuni,es.	In	
the	US,	the	gender	wage	gap	has	not	significantly	decreased	over	the	last	two	decades.	Similar	to	their	
peers	in	some	of	the	poorest	countries,	women	in	the	US	face	cultural	barriers	to	their	educa.on	and	
pre-market	skill	development	that	heighten	the	risks	of	their	underemployment,	unemployment	and	
poverty.		

Most	women	in	the	US—like	in	other	parts	of	the	world—remain	excluded	from	high-paying	jobs.	
Harmful	stereotypes	about	women’s	perceived	lack	of	skills	result	in	their	dispropor.onate	hiring	in	low-
wage	and	service-oriented	posi+ons.	These	jobs	offer	no	support	for	health	and	childcare	and	force	
women	to	quit	their	jobs	and	assume	care	work	responsibili-es	at	home,	especially	during	a	crisis.	Quite	
unsurprisingly,	the	COVID-19	pandemic	has	worsened	women’s	access	to	the	labor	market—even	in	the	
US.	More	women	than	men	have	faced	layoffs	during	the	health	crisis,	and	fewer	women	have	returned	
to	stable	jobs	a"er	the	pandemic.	Other	condi&ons	like	race	and	ethnicity,	age	and	disability	exacerbate	
women’s	exclusion	from	employment	opportuni3es	in	the	US.	

	

Fast	Facts	

• Women’s	global	labor	force	par)cipa)on	rate	is	under	47%,	which	is	25%	lower	than	men’s	labor	
force	par)cipa)on.	In	the	US,	although	the	gender	gap	in	employment	is	only	11.2%,2	there	is	no	
room	for	complacency.	For	the	last	two	decades,	women	in	the	US	have	earned	between	80%	to	
82%	as	much	as	men.3	This	gender	wage	gap	worsens	for	Black	and	Hispanic	women,4	at	64%	
and	57%	respec-vely.5	

• Occupa&onal	gender	segrega&on	has	decreased	in	the	US	over	the	last	40	years,	with	more	
women	joining	male-dominated	sectors.	But	women	in	the	US	are	s,ll	dispropor,onately	hired	
in	low-wage	service-based	work.	Even	in	‘women’s’	jobs	such	as	nursing,	customer	service,	
elementary	and	middle	school	teaching,	the	wage	gap	hovers	between	8-26%.6	Consequently,	
the	increase	in	women’s	employment	has	not	necessarily	reduced	their	poverty	in	the	US.7		

• Before	the	COVID-19	pandemic,	46%	of	US	women	in	the	labor	market	had	a	median	earning	of	
only	$10.93	per	hour.8	In	2020,	restric-ons	on	jobs	that	involved	face-to-face	services	and	
interac(on	(the	ones	where	women	are	dispropor.onately	hired)	led	to	an	increased	rate	of	
unemployment	for	women—12%	compared	to	10%	for	men.		

• Compared	to	870,000	fathers	with	children	aged	12	years	and	below	in	the	US,	2.2	million	
mothers9	reported	job	losses	during	the	pandemic	due	to	childcare	responsibili4es.		
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Recommenda)ons	

1)	Strictly	enforce	current	equal	pay	legisla2on	and	ensure	that	regular	offenders	are	penalized.		

2)	Develop	mandatory	and	effec-ve	gender	sensi)za)on	programs	for	all	employees	across	sectors.	
With	sex-disaggregated	data,	measure	and	monitor	the	impact	of	these	programs	at	regular	intervals,	
and	modify	their	structure	as	needed.		

3)	Offer	skill	development	and	retraining	opportuni(es	to	women,	especially	women	of	color,	poor	
women,	disabled	women,	elderly	women,	immigrant	women	and	those	facing	other	forms	of	
intersec(onal	marginality,	to	facilitate	their	access	to	secure	jobs	even	in	technical	and	managerial	
sectors.		

4)	Provide	care-work	support	to	women	workers,	so	that	they	are	not	forced	to	quit	their	jobs	to	take	
care	of	their	children	and	other	family	members.		

5)	Promote	women’s’	leadership	in	labor	unions	and	other	employee	organiza1ons,	so	that	gendered	
discrimina)on	in	the	workplace	receives	adequate	a2en4on	in	collec(ve	bargaining.		
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